


























10 THINGS YOU SHOULD KNOW
ABOUT SPIRIT OF THE GAME™

1. THE GOLDEN RULE: TREAT OTHERS AS

YOU WOULD WANT TO BE TREATED.
Spirited games resull from mutual respect
among opponents. Assume the best of your
opponent, Give him or her the benefil of a
doubt. You would want the same for yourself,
But if you are thick-skinned, do not assume
that your opponent is. Maybe you shauld think
of this rule as, “treat others as you would have
them treat your mother.”

2. CONTROL: SOTG TAKES REAL EFFORT.
SOTG is not just some abstract principle
that everyone adopts and then games run
smoothly without effert. Close calls are made
in tight games. Hard fouls are commilled.
SOTG Is about how you handle yourself under
pressure: how you contain your emotionality,
tame your temper, and modulate your voice,
If you initiate or contribute to the unraveling
of spirit, the concept falls apart quickly. If you
act to mend things [or at least nat exacerbate
the situation] by following [1] above, the game
heals itself,

3. HECKLING AND TAUNTING ARE DIFFERENT.
Ultimate has a long tradition of good-natured
heckling, Heckles are friendly barbs, typically
from nen-playing spectators, Heckling can be
fun, but taunting is unspirited and wrong. Ha-
rassing remarks after an opponent’s foul call
or close play are NOT heckling: they are abusive
taunts which create unpleasant playing condi-
tions and often escalate to acrimonious disputes.

4.S0TG IS COMPATIBLE WITH
CHAMPIONSHIP PLAY.

Itis a fallacy to argue that the stakes are so impor-
tant that some aspecl of S0TG can be cast aside.
Time and again, greal teams and star players have
shown that yau can bring all your competitive and
athletic zeal to a game without sacrificing fair play
or respect far your opponent,

5. DON'T “GIVE AS YOU GOT.”

There is no “eye for an eye.” |f you are
wronged, you have no right to wrong some-
one in return. In the extreme case where you
were severely mistreated, you may bring the
issue Up with a captain, tournament director,
or even lodge a complaint with the govern-
ing body. If you retaliate in kind, however, a
complaint may be filed against you. We recall
point [1]: treat others as you would have them
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treat you, not as they have treated you. In the
end, you are responsible for you.

&, BREATHE.

After a hard foul, close call, or disputed play,
take a step back, pause, and take a deep
breath. In the heat of competition, emotions
run high. By giving yourself just 3 bit of time
and space, you will gain enough perspective
to compose yourself and concentrate on the
facts involved in the dispute (was she in or
oul; did you hil his hand or the disc; did that
pick affect the play). Your restraint will induce
a more restrained response from your oppo-
nent, Conflagration averted, you may resume
business as usual.

7. WHEN YOU DO THE RIGHT THING,
PEOPLE NOTICE.

When you turn the other cheek, you know you've

done the right thing. You may not hear praise,

there may be no standing ovation, but people da

natice, Eventually, their respect for you and their

appreciation of the game will grow,

8. BE GENEROUS WITH PRAISE.
Compliment an oppanent on her good catch.
Remark to a teammate that you admire their
honesty in calling themselves out of bounds.
Look players in the eye and congratulate
them when you shake their hands after a
game, These small acls boost spirit greatly, a
large payoff for little time and effort.

9. IMPRESSIONS LINGER.

Nal only does the realization that your actions
will be remembered for a long time serve fto
curb poor behavior, it can also inspire better
conduct. Many old-timers enjoy the experience
of meeting an elite player who remembers
their first rendezvous on the field and recalls
the avent in detall. A good first encounter with
an impressionable young player can have con-
siderable long term positive impact.

10. HAVE FUN.

All other things being equal, ygames are far
more fun without the antipathy. Go hard, Play
fair, Have fun,

Special thanks to Eric Zaslow and members of the
2005 Conduct Committee {Jeff Dunbar, Kate Bergeron,
Eric Zaslow, Will Deaver/! for the development of this
dacument. Adopted by USA Ultimate Executive Com-
mittee, March 29, 2005,
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